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Bakersfield College 

Program Review – Annual Update 
Attachments (place a checkmark beside the forms listed below that are attached): 

X   Faculty Request Form   Classified Request Form   Budget Change Request Form 

 ISIT Form    M & O Form    X    Best Practices Form (Required)  

 Other: ____________________  

 

I. Program Information: 

Program Name:    ANTHROPOLOGY   

 

Program Type:  X   Instructional   Non-Instructional 

 

Program Mission Statement:  The mission of the Behavioral  Science  Department, and the anthropology program is to 

provide our diverse student population with the opportunity to acquire the knowledge and skills necessary to effectively 

employ empirical methods in pursuit of their academic, occupational, and personal goals in a rapidly changing world.  

 

Program Description:  Describe how the program supports the mission of Bakersfield College 

The anthropology program offers four courses;  ANTH B1, and ANTH B2 are offered in multiple sections each semester, 

one section of ANTH B5 is offered in the fall, and one section of ANTH B3 in the spring. All of these courses  meet general 

Education requirements for Bakersfield College, and both the California State University and the University of California 

systems.  During the 2012-13 academic  year, the Behavioral Science Department offered 28 sections of 

anthropology with an average of 43 students per section. This is above both the college wide averages for both 

FtF and DE. These sections provided 126.6 FTES with FTEF of 5.6 and FTES/FTEF of 24.3 This productivity level is 

above the college wide levels. The retention rate remained stable at 81%, with the success rate showing  a 

slight improvement, 58.5%. This relationship of productivity to success needs to be explored further. The 

anthropology faculty strive to prepare students to use the tools of anthropology to examine and evaluate the natural and 

cultural worlds of which they are a part, and to be competent and confident actors in a rapidly changing global 

environment.  They endeavor to engage each and every student by combining instructional technology, with lecture, and 

student group interaction.  

 

Degrees and Certificates: List the degrees and/or Certificates of Achievement awarded by the program, if applicable. 

 Anthropology,   Associate in Arts 

 

II. Program Assessment:  

a. How did your outcomes assessment results inform your program planning? 

Despite weak and inconsistent administrative support for the anthropology program, the faculty have attempted 

to use assessment data to identify areas needing curricular revision. It has also generated discussions about 

retention, success and pedagogical techniques. 

 

b. How did your outcomes assessment results inform your resource requests this year? 

http://committees.kccd.edu/bc/committee/programreview
http://committees.kccd.edu/bc/committee/programreview
http://committees.kccd.edu/bc/committee/programreview
http://committees.kccd.edu/bc/committee/programreview
http://committees.kccd.edu/bc/committee/programreview
http://committees.kccd.edu/bc/committee/programreview


Revised by: Program Review Committee (July 31, 2013)  Program Review – Annual Update Page 2 

 

It has become clear to the program faculty that without a full-time faculty member to provide the leadership and 

continuity required for assessment-based planning, the program will continue to be disadvantaged when it 

comes to the innovation and needs-focused change required to improve program retention and success rates 

 

c. Note any significant changes in your program’s strengths since last year. 

FTES increased from 115.1 in 2011-12 to 126.6 in 2012-13. There was a slight improvement in the retention and 

success rates. Anthropology continues to fill all sections before start dates, primarily with students completing 

general education requirements. The major strength of the program continues to be its dedicated faculty. 

 

d. Note any significant changes in your program’s weaknesses since last year. 

The greatest weakness of the program continues to be a lack of full-time faculty. In 2012-13, the one full-time 

faculty member teaching in anthropology had her teaching load increased from 0.40 to 0.80. For 2013-14, her 

load has been returned to 0.40, a result of the lack of administrative support for the program.  

 

e. If applicable, describe any unplanned events that impacted your program. 

In accordance with the college’s emphasis on implementing the TMC, the anthropology faculty completed a 

proposal for the AA-T in anthropology in fall 2012. It was quashed by the VP. This lack of administrative support 

had a significant negative effect on faculty morale,  that continues today.  

 

III. Technology and Facilities Analysis   

a. Has your program received new or repurposed technology in this cycle?    NO.  

i. If yes, how have you assessed the outcome of the use of that technology and its effectiveness as it 

relates to student outcomes?   

 

ii. If no, what technology could play a contributing factor in future student success and outcomes for your 

program?  How would you evaluate the use of this technology?   

 

The program’s greatest need at this time is for a full-time faculty position.   

 

iii. How might other areas use this technology?   

 

       (NOTE: Technology requests can be made by filling out the ISIT Request form.)  

 

 

b. Has your area received any facilities maintenance, repair or updating in this cycle?  If yes, how has the outcome 

contributed to student success?    NO.  

The program’s greatest need at this time is for a full-time faculty position.   

 

        (NOTE: Facilities and M&O requests can be submitted by completing the M&O request form) 

 

IV. Trend Data Analysis:  

Discuss any significant changes in data trends over the last year using data provided by Institutional Research.  Metrics 

may include the following: 

a. Changes in student demographics (gender, age and ethnicity) 

http://www.bakersfieldcollege.edu/irp/Annual%20Program%20Reviews/2012-13/13%20ISIT%20Priority%20Workbook%2012-13.xlsx
https://committees.kccd.edu/sites/committees.kccd.edu/files/Copy%20of%2012%20M%26O%20Needs%20Workbook%2012-13%20APR.xlsx


Revised by: Program Review Committee (July 31, 2013)  Program Review – Annual Update Page 3 

 

b. Changes in enrollment (headcount, sections, course enrollment and productivity) 

c. Success and retention for face-to-face, as well as online/distance courses 

d. Degrees and certificates awarded (five-year trend data for each degree and/or certificate awarded)  

e. Other program-specific data (please specify or attach) 

 

a. The gender ratio remained constant 37 males/62 females. This represents a higher than average female 

enrollment, and lower than average male enrollment when compared to the college wide ratio. The 20-29 year 

age group has been increasing steadily, and is higher than the college wide average. The same is true of the 

Hispanic/Latino ethnic category.  These changes can be accounted for in the increasing numbers of students in 

these groups pursuing transfer degrees.  

b. Productivity remained high (22.6) in 2012-13, well above college wide totals (17.9). Students/section also 

remained high at 43. 

c. Retention and success rates remain below the college wide average. This may be related to the larger than 

average class sizes handled primarily by adjunct faculty.  

d. In 2010-11, the school awarded 10 anthropology AA’s. In 2012-13, just 4. The higher number probably represents 

the effect a fulltime faculty member can have on student goals and completion rates. The program abruptly lost 

its fulltime person in 2010.  

 

V. Progress on Program Goals: 

List the program’s goals from the previous Program Review. For each goal, please discuss progress and changes. If the 

program is addressing more than two (2) goals, please duplicate this section. 

 

Previously Established Goal 1: (state goal)    Acceptance of the AA-T for anthropology will be pursued by the faculty. 

Progress on Goal:   The AA-T is being submitted this semester. 

X Completed:   ___Fall 2012____(Date)                              X Revised:   ____Spring 2013_____ (Date) 

Comments on Goal 1: 

The faculty worked hard in Fall 2012 to prepare the AA-T for  Anthropology, and successfully completed that aspect 

of the goal. However, the AA-T did not receive administrative support, and consequently the AA-T has not been 

approved by the state. It is being submitted this semester, and we anticipate it will appear in the catalog in Fall 

2014-15. As soon as approved, the anthropology faculty will present it to current and potential majors.  

 

 

 

Previously Established Goal 2: (state goal)     All disciplines in the Behavioral Science department will seek TMC 

degrees. 

Progress on Goal:  See above.  

 Completed:   ____________________ (Date)                               Revised:   ____________________ (Date) 
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Comments on Goal 2:  See above. 

 

 

 

 

 

 

 

 

 

VI.  Curricular Review (Instructional Programs only): 

a. List each of the courses offered within the discipline’s academic program in the first column, using one row per 

course. Place an X in the appropriate column to indicate when the course is scheduled for review.   

 2013-2014 
(2019-2020) 

2014-2015 
(2020-2021) 

2015-2016 
(2021-2022) 

2016-2017 
(2022-2023) 

2017-2018 
(2023-2024) 

2018-2019 
(2024-2025) 

ANTH B1               X   

ANTH B2               X   

ANTH B3               X   

ANTH B5              X   

ANTH 21              X   

       

 
b. List courses that are proposed for addition.   ANTH B4: Introduction to Language and Culture 

 
c. List courses that are proposed for deletion.  ANTH 21: Special Studies 

 

d. List any changes the program has made to online/hybrid/distance education courses.  

There are no distance education or hybrid courses in anthropology.  

 

e. Provide an update on the program’s transition to adopting a Transfer Model Curriculum (AA-T or AS-T), if 

applicable.   

The AA-T, anthropology was completed in Fall 2012. It was stopped by the College V, without explanation,  and 

consequently is not available to students this year. It is being submitted this fall to the Curriculum Committee and 

state. 

 

 

VII. Conclusions and Findings:  

Present any conclusions and findings about the program. 

 

The anthropology faculty currently, consists of one tenured member with a   0. 400 load in anthropology, and 

three adjunct instructors (one with a Master’s degree).  Despite the dedication of the faculty and their love for 

anthropology, and its applications, the lack of at least one full-time faculty member with an assignment in 

anthropology is a major impediment to the viability of the program.  A full-time faculty person puts a “face” to 

anthropology for students, and the college community and beyond.  The increasing emphasis on assessment of 

http://www.c-id.net/degreereview.html


Revised by: Program Review Committee (July 31, 2013)  Program Review – Annual Update Page 5 

 

outcomes, assessment-based curricular revision, student success outcomes, and infusion of new technologies 

requires leadership, and a continuity of effort that cannot be easily or fairly provided by adjunct alone.  

The major strengths of the anthropology program are its passionate and hardworking faculty and the subject 
itself. As a field of study anthropology encompasses topics that are interesting to diverse student populations: 
human evolution, the fossil record, forensic studies, prehistory, archaeological excavation, language and 
culture, and global studies.  A major in anthropology, even at the Associate’s degree level, provides students 
the opportunity to acquire skills, knowledge and abilities that are in demand and may be marketed to a range 
of employers.  The Occupational Outlook Handbook (US Department of Labor) reports a 21%, “faster than 
average” increase in the job outlook for anthropologists and archaeologists with the Master’s degree, for the 
2010-20 decade.  At the Associate’s and Bachelor’s degree levels, anthropology provides the same type of 
liberal arts preparation as other majors in the humanities, and social and behavioral sciences. A major in 
anthropology combines well with a variety of other fields of study, allowing students to apply their 
anthropology training in various settings: business, corporations, government, the military, education, health,  
development, hospitality, and entertainment among others. Anecdotal evidence suggests that transfer 
students in highly impacted majors, such as pre-med, opt for an anthropology major as a relevant and unique 
open door into the university. 

The most significant change in state-wide curriculum alignment in decades, the introduction of the AA-T 

degree, represents a potential “game-changer” for the anthropology program and major at BC.  The AA-T in 

Anthropology, completed by the faculty in Fall 2012, provides students with a clear guide to preparation for 

further study in anthropology, timely completion of the General Education program, and the promise of 

entrance into the CSU system. Between approximately, 1981 and 2007 (when Archaeology was reintroduced 

into the curriculum) anthropology majors had only two anthropology courses available to them. The 

anthropology “major” looked more like a sociology/psychology/anthropology major. It is no wonder that few 

students chose to identify as anthropology majors, or indeed to bother with the Associate’s degree if they 

planned to transfer. Students planning to transfer had to consult with faculty, counselors, and catalogs to infer 

the best preparatory courses for the major and General Education.  That tedious and haphazard process has 

now been streamlined and made relatively foolproof for today’s community college students.  

The handful of BC majors that have the AA-T in place, are already experiencing an increase in declared majors.  

The same will happen in anthropology when the AA-T is approved and put into place. The AA-T has the support 

of the CSU Bakersfield anthropology faculty, and they wish to collaborate in meaningful ways to create a 

pathway for anthropology majors. However, that sort of bridge-building requires a full-time instructor to 

provide leadership. In order for the program to thrive and grow it must have at least one full-time faculty 

member. 


